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RI1IXOS

PRESIDENT ASTANA

PABHbIE BOZMO)KHOCTU OBLLIEHUA -
PABHbIE BOZMOXKHOCTU A1 KAXKAOro!

EQUAL COMMUNICATION, EQUAL OPPORTUNITIES!

Ortenb Rixos President Astana c ropgocTtbto
BHeZpsieT MHNLMATVBbI COLMaNbHOM 3HAUNMMOCTH,
HanpaB/eHHble Ha MNOAAEPXKY COTPYAHMKOB C
0COBbIMM NOTPEBHOCTAMU 1 CO3AaHNE NHKTHO3MB-
HOI KOPMOPAaTUBHOW KyNbTypbl. Mbl BEPUM, UTO
KaXzapln COTPYAHWK, HE3aBUCMO OT ero dpusnye-
CKMX BO3MOXHOCTE, A0/KEH MMeTb PaBHbIA J0-
CTyn K nHGOopMaLmn, y4acTmo B KOPNOpaTUBHbIX
COBBLITUAX 1 BO3MOXHOCTW BHOCUTB CBOW BK/1AZ B
pa3BuTMEe KOMMaHWK. B 3TOM rogy, B pamkax coLu-
aNbHOro NPOoeKTa, Mbl HaYaNu NpUraaLlaTb Npo-
deccroHanbHbIX CypAonepeBOAUNKOB Ha HaLLN
BHYTPEHHME MeponpusTUS, YTOObI COTPYAHUKIN
C HapyLLeHUsIMU C/lyxa MOT/IX YyBCTBOBATL Cebs
YaCTbH KOMAaHZbI 1 aKTVUBHO y4acTBOBaTb B 06-
CY>XKAEHUAX 1N MPUHATLN peLLeHNiA.

MNepBoe NpurnalleHve CypAonepeBoAUvmKa
COCTOSANI0Cb 7 OKTA6PSA Ha ouepesHOM cobpa-
HW COTPYAHWKOB, MOCBALLEHHOM NOABEAEHMIO
NTOrOB MeCALLA U HAarPaXAeHo Ny4LLnNX COTPYA-
HKOB. ITO CObpaHme TPAAVLIMOHHO NPOBOANT-
CA KaXAbli MeCAL, U ABISIETCA BaXXHOM YacTbiO
KOprnopaTMBHOW XM3HK Rixos President Astana,
TaK KaK 34eCb He TONbKO MOABOAATCS UTOMM, HO
I OTMEYALOTCS 3aC/yr COTPYAHMKOB, KOTOpble
BHeC/11 0COObIV BK1aZ, B yCnex Hallen koMna-
HUK. Ha 3TOM cobpaHum NpucyTCTBUE CypAone-
peBoAYMKa MNO3BOINAO HALLVIM KONIeram ¢ Hapy-
LLEHNSMU C/lyxa MOHNMAaTb BCe MPONCXoasLLee
1 6bITb B Kypce 06CyXAaeMblx BONpPocoB. Mbl
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Rixos President Astana is proud to implement
impactful social initiatives designed to support
employees with special needs and foster an inc-
lusive corporate culture. We believe that every
employee, regardless of their physical abilities,
deserves equal access to information, participa-
tion in corporate events, and opportunities to
contribute to our company’s growth. This year,
as part of a dedicated social project, we began
inviting professional sign language interpreters to
our internal meetings. This initiative ensures that
our hearing-impaired employees feel integrated
and empowered to participate fully in discussions
and decision-making processes.

The first occasion to have a sign language in-
terpreter was on October 7, at our monthly staff
meeting, where we celebrate team achievements
and recognize the contributions of our best-per-
forming employees. This meeting is a cornerstone
of our corporate life at Rixos President Astana, as
it provides a platform to discuss key updates and
honor individuals whose efforts have been pivotal
to our success. The presence of a sign language
interpreter allowed our hearing-impaired collea-
gues to follow all discussions in real time and stay
informed on critical matters. We believe that this
level of inclusion gives every employee a sense of
belonging and motivation to excel further.

Inviting sign language interpreters to inter-
nal events is just the beginning of a broader
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CYMTaeM, YTOo Takoe paBHOe y4acTve NoMoraeT
KaXKZI0My COTPYAHWKY YyBCTBOBAaTb CBOH) 3HAUU-
MOCTb 1 MOTUBMPYET Ha JaNbHeNLLIe yCnexu.
MpurnawleHve cypAonepeBoAUKOB Ha BHY-
TPEHHMEe MeponpuaTUS — 3TO NNLLb NePBbI
war B cepun Mep, KOTopble Mbl MAaHNPYeEM
NpeAnpuHATL ANA obecneyeHns NHKIK3MB-
HOCTW 1 JOCTYMHOCTW. OTOT MPOEKT HarnpaBneH
Ha co3zaHune pabouen cpesbl, rae Kaxaplii Co-
TPYAHMK CMOXET PackpbiTb CBOM CNOCOBHOCTY
1 peann3osaTb CBOW NoTeHuman. BaxHo, uto
HaLLW COTPYAHWKM C HapyLLeHUsIMW Cayxa Te-
nepb MOryT He TO/IbKO NoAyYaTb NHPOPMALMID,
HO 1 BHOCUTb CBOW NPEA/IOXEHUS], UAEN U pe-
LLeHs, YTo, 6e3ycoBHO, oboraLLaeT HaLly 0b-
LLIytO paboTy 1 OTKPbIBAeT HOBblE BO3MOXHOCTU
AN npodeccmoHanbHOro N IMYHOCTHOrO PocTa.
B nanbHenwem Rixos President Astana nna-
HUpYyeT PacLLIMPATbL N pa3BMBaTb NOAOHGHbIE
NHULMATMBBI. Mbl y6exaeHbl, UTO co3jaHune
WHKKO3VNBHOW Cpe/bl MOMOraeT He TOJIbKO
HaLUNM COTPYAHWKAM, HO 1 KOMMAHUW B Lie-
noM. OTKpbITast KOMMYHUKaUUA U yBaXkeHme
K NHAMBUAYaNbHbIM MOTPEOHOCTAM KaXA0ro
CNoCO6CTBYHOT 60JIee CUNbHOM U CMI0YEHHON
KOMaHZe, rae KaXzabli YyBCTBYeT cebsi Ha CBOEM
MeCTe 1 MOXET rOpANTbCS TeM, UTO OH — YacTb
HaLlel KOMMNaHUW. OTOT MPOEKT He MPOCTO NOA-
Aep>XVBaeT NHKNH3VBHOCTb, HO 1 ykpenaseT
KOPMOPAaTUBHBLIM AyX, B3aUMOMOHNUMaHWe 1
AoBepue cpesun Bcex COTPYAHUKOB.
Bnarozaps aTomy NpoekTy, KaxAapbl U3 Hac
MOXEeT CTaTb NPUMEPOM ANS APYTAX KOMAAHWI,
MoKa3blBasi, YTO COLMaNbHAsA OTBETCTBEHHOCTb
— 3TO MNyTb K CO3aHNI0 KOPNOPATUBHOM Ky/b-
Typbl, OCHOBaHHOW Ha yBaXXE€HNW 1 B3aUMHO
noagepxke. Rixos President Astana npogomxmnt
ABUraTbCsA B 3TOM HanpaBAeHUN, MOAAEPXBas
COTPYAHWKOB 1 CO34aBas yCI0BUS, MPY KOTOPbIX
KaXXAbI1 CMOXeT BHEeCTU BK1aj B 0bLLee aeno.
Hazeemcs, 4To Hal OnNbIT CTaHeT BAOXHOBe-
HUeM ANa APYrUX U AACT Havano Lenomy psay
WNHK/TO3UBHbIX MHULMATMB B Pa3HbIX KOMMaHW-
X, CNOCOBCTBYS Pa3BUTUMHO Ky/IbTYPbl paBEHCTBA
1N LOCTYMHOCTY B NpodeccnoHanbHOM cpese.
MbI CTPEMUMCS He MPOCTO C1e0BaTb MOAHbLIM
TeHZeHLUMSM B 06/1aCT HKKO3MK, HO MO-HacTo-
ALLeMy BHeAPSATb M3MeHeHVs, KOTopble JenatoT
pabouyto cpey 6onee rapMOHVUYHOM 1 Noazep-
XVBatOLLLEV. YBEpeHbI, UTO 3TO BaXHbIN Lar ANs
BCEro coobLecTBa, U Mbl pagbl ObiTb OAHUM U3
NMOHEPOB B 3TOM HarnpasAeHnY, CO34aBas aT-
mMocdepy, rae Kaxzablii ronoc byaeT yCnbILwaH,
a KaXaplin COTPYAHWK — OLIEHEH 1 NoAAep>KaH.

commitment to inclusivity and accessibility.
This project is dedicated to building a workspa-
ce where every individual can realize their full
potential. Now, our hearing-impaired employe-
es can not only receive crucial information but
also contribute their own ideas, suggestions,
and solutions, enriching our collective efforts
and opening new doors for professional and
personal growth.

Looking ahead, Rixos President Astana is
dedicated to expanding and enhancing similar
initiatives. We firmly believe that fostering an
inclusive environment benefits both our emp-
loyees and the company as a whole. Open com-
munication and respect for each individual's
unique needs contribute to a stronger, more
cohesive team, where each person feels valued
and proud to be part of our organization. This
project goes beyond supporting inclusivity; it
strengthens our corporate spirit, mutual un-
derstanding, and trust among all staff members.

Through this initiative, we hope to inspire
other companies to prioritize social responsi-
bility and create a corporate culture built on
respect and mutual support. Rixos President
Astana will continue progressing in this direc-
tion, providing conditions where everyone can
make meaningful contributions. We aim to lead
by example and inspire a series of inclusive
practices across organizations, promoting a
culture of equality and accessibility within the
professional sphere.

Our commitment to inclusivity is not just
about following trends but making genuine im-
provements to foster a more harmonious and
supportive work environment. We believe this
is a significant step for the entire community,
and we are proud to be among the pioneers
in this field, building a workplace where every
voice is heard, and every team member feels
valued and supported.
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